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PROGRAMME

6TH WORKSHOP ON EXPATRIATION
"NEW TRENDS OF EXPATRIATION"

Catania (Sicily), Italy 

September 15-16, 2016
THURSDAY 15 SEPTIEMBRE
0830 
Registration 
0900
 Plenary Welcome 
0930  
Workshop sessions: CONCEPTUALIZING EXPATRIATION
	Brewster et al: THE MEANING(S) OF ‘EXPATRIATE’: DEFINING THE FIELD
	Froese et al: PERSON-ENVIRONMENT FIT AND EXPATRIATE JOB SATISFACTION:A NEW MULTIDIMENSIONAL CONCEPTUALIZATION OF CROSS-CULTURAL ADJUSTMENT

	Simoes Vitor Corado et al: FROM EXPATRIATION TO COMPATRIATION: A STRATEGIC VIEW ON HUMAN RESOUCE MANAGEMENT IN NETWORKED MNES
	Silva et al: EXPATRIATION: THE FOCUS ON PSYCHOLOGICAL CONTRACT



1100 Coffee break

1130 Workshop sessions: SUPPORT AND REWARDS IN GLOBAL MOBILITY
	Bonache et all: AN ALTERNATIVE VIEW OF DISTRIBUTIVE JUSTICE IN GLOBAL COMPENSATION:AN INDUCTIVE STUDY IN A WORKERS’ COOPERATIVE OF THE MONDRAGON GROUP
	Van Gorp et al: AN EXPLORATORY STUDY OF CORPORATE REPATRIATES’ EMOTIONAL SUPPORT NETWORK

	Mäkelä et al: WORK TO PERSONAL LIFE CONFLICT AMONG EXPATRIATES –IS IT DIFFERENT FOR DUAL AND SINGLE CAREER COUPLES AND DOES GENDER PLAY A ROLE IN THAT RELATIONSHIP?
	Puchmüller et all : SUPPORT FOR FEMALE INTERNATIONAL BUSINESS TRAVELLERS IN DUAL-CAREER FAMILIES


1300 Lunch break
1400 Workshop sessions: SELF-INITIATED EXPATRIATES
	Birchley: SELF-INITIATED EXPATRIATE ACADEMICS IN JAPAN: NETWORKS AND SOCIO-CULTURAL BROKERAGE
	Kumpikaite et al: WILLINGNESS OF SELF-INITIATED EXPATRIATES TO WORK FOR COMPANIES IN HOME COUNTRY USING VIRTUAL WORKPLACE

	Fontinha et al: THE IMPACT OF HRM, PERCEIVED EMPLOYABILITY AND JOB INSECURITY ON SELF-INITIATED EXPATRIATES’ ADJUSTMENT TO THE HOST COUNTRY
	Szucs: FEMALE SELF-INITIATED EXPATRIATES’ EXPERIENCES IN THEIR SOCIAL CONTEXTS: THE HUNGARIAN CASE


1530 Coffee break

	1600 Workshop sessions: GLOBAL CAREERS 
Breitenmoser et al: OF WINNERS, SPONSORS, AND SELF-PROMOTERS - AN EMPIRICAL INVESTIGATION OF REPATRIATE CAREER SUCCESS
	Suutari et al: THE EFFECT OF INTERNATIONAL WORK EXPERIENCE ON THE CAREER SUCCESS OF EXPATRIATES: A COMPARISON OF ASSIGNED AND SELF-INITIATED EXPATRIATES

	Martins et al: EXPATRIATE ASSIGNMENTS AND CAREER OUTCOMES: CAREER DEVELOPMENT OF PORTUGUESE REPATRIATES
	


1930 Dinner (optional)
FRIDAY 16 SEPTEMBER
0900 Workshop sessions: ADJUSTMENT, SATISFACTION AND PERFORMANCE
	Agha-Alikhani: TIME TO ABANDON ADJUSTMENT NEEDS? CROSS-CULTURAL INSIGHTS FROM SELF-INITIATED EXPATRIATES IN ACADEMIA
	Cerdin et al: THE ROLE OF PERCEIVED CAREER PROSPECTS AND INTERNATIONAL ORIENTATION IN MNE EMPLOYEES’ JOB SATISFACTION

	Yokoyama: A NEW TREND OF JAPANESE SELF-INITIATED EXPATRIATION IN SOUTH-EAST ASIA - CASE STUDIES FROM BANGKOK AND HONG KONG -
	


1030 Coffee break

1100 Workshop sessions: LEARNING AND CAREER AND PERSONAL DEVELOPMENT 
	Salomaa and Mäkela: COACHING FOR CAREER CAPITAL DEVELOPMENT: A STUDY OF EXPATRIATES' NARRATIVES
	Waxin et al: INDIVIDUAL ANTECEDENTS OF EXPATRIATES  TIME TO PROFICIENCY

	Renshaw: SECONDED NATIONAL EXPERTS AND GLOBAL MOBILITY - EXTENDING THE PARADIGM.
	Akram Al Ariss  : UNDERSTANDING SHAPERS OF SUCCESS FOR FEMALE SELF-INITIATED EXPATRIATES FROM EMERGING COUNTRIES



1230 Lunch break

1400 Workshop sessions: DUAL CAREERS. WORK-LIFE BALANCE AND FEMALE EXPATRIATES
	Hippler and Van Bakel: WHERE DOES IT HURT? MAPPING THE AFFECTIVE EXPERIENCES OF PARTNERS OF INTERNATIONALLY MOBILE PROFESSIONALS IN THE NETHERLANDS
	Saarenpää: HOW COUPLES COPE TOGETHER WITH STRESS DUE TO THE INTERNATIONAL BUSINESS TRAVEL

	Kanstrén: PERSPECTIVES ON IMPLICATIONS OF RELOCATION ON EXPATRIATE PARTNERS’ SUBJECTIVE WELL-BEING
	


1530 Plenary session, research and publications 
	
	


